SUMMARY ANNUAL REPORT 2014
CHARTER TOWNSHIP OF BLOOMFIELD RETIRED EMPLOYEES'

HEALTH CARE BENEFITS TRUST



The Charter Township of Bloomfield created a Retired Employees’ Health Care Benefits Trust in
2005 to be used for the purpose of funding health care obligations for retirees of the Township
and their beneficiaries. The Township is a “pay as you go” municipality having paid retiree
health care benefits from operating funds on an annual basis. The Trust is being funded for the
future as a mechanism to cover certain obligations to ease impacts on budgets when necessary.
The intent of the Township Board of Trustees has been to fund the Trust when able using
surplus monies if available in order to build reserves over time to meet future obligations.

Public Act 347 of 2012 of the State of Michigan, as amended, requires a Summary Annual
Report of the Trust as follows:

The name of the system:
The Charter Township of Bloomfield Retired Employees’ Health Care Benefits Trust
The names of the system’s investment fiduciaries:

1. The Bloomfield Township Board of Trustees
2. Gregory J. Schwartz and Company

The names of the system’s service providers:

1. Gregory J. Schwartz and Company
2. RBC Correspondent Services
3. Milliman, Inc.

The system’s assets and liabilities and changes in net plan assets on a plan-year basis:
The balance invested in the Trust as of 12/31/13: $1,604,670.51
The balance invested in the Trust as of 12/31/14: $2,152,521.58

See attached document entitled “Retiree Health Care Bond Portfolio” for more detailed

information.

The system’s funded ratio based upon the ratio of valuation assets to actuarial accrued
liabilities on a plan-year basis:

1.07% as of the latest report dated 7/1/13 from Milliman, Inc.

The next report from Milliman, Inc. will be reported as of 7/1/15 and be available as of
4/1/16.



The system’s investment performance net of fees on a rolling calendar basis for the previous 1,
3,5, 7 and 10 year periods:

The Trust’s assets were invested into an account with RBC Correspondent Services in
March 2013. Prior to that the funds were held in a savings account at Flagstar Bank then
transferred to JPMorganChase Bank pending transfer to the current account with RBC
Correspondent Services. The rate of return was less than 1% while in the custody of the
aforementioned banks.

Since inception with RBC Correspondent Services the net annualized performance from
3/1/13 to 12/31/14 was .7% or $14,973.46

For calendar year 2014 the net performance of the Bond Portfolio was 2.8% or
$47,851.07.

The system’s administrative and investment expenditures:

1. Milliman, Inc.: $17,945.00
2. Gregory J. Schwartz and Company: $9,907.00

The system’s itemized budget: Not applicable here

Information provided in the system’s most recent actuarial valuation report:
See attached report from Milliman dated 7/1/13.

The system’s actuarial cost method:

The Projected Unit Cost Method is the way in which the OPEB liability is calculated
relating to Bloomfield Township’s retiree health care obligation.

Whether the system is open or closed to specific groups:

The system is closed to new hires as of May 1, 2011
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YOUR INFORMATION

Government Account

Your Financial Advisor

Edward A Schwartz
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Telephone: (248) 614-2701

Fax: (248) 644-6837

E-mail: edward.schwartz@gjsco.com
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ACCOUNT STATEMENT
DECEMBER 1, 2014 - DECEMBER 31, 2014

ACCOUNT VALUE SUMMARY

THIS PERIOD THIS YEAR
Beginning account value $2,157,618.74 $1,604,670.51
Deposits 0.00 500,000.00
Taxable income 6,940.31 61,923.25
Change in asset value -12,037.47 ~14,072.18
Ending account value $2,152,521.58 $2,152,521.58

YOUR MESSAGE BOARD

Your monthly statement is intended to make it easy to review and understand your
investments at a glance. The year-to-date summary information on page 1 is for a full
year or for the period your accounts were with us in 2014. However, for the purposes of
tax preparation, please refer to your Tax Information Summary (combined Forms 1099),

which will be mailed to you on or about February 17, 2015.
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All sccuritics wo hold fer vou that are not regisiered in your name (“streel name™ ilies) are jngled with id | secunlics
being held for olhier licats, In tie ovent thal any such securitics are “called" by the i issuer, we \uil t!el:numu which elicals' securities are
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may he found on aur welisite at www.ricwm-um, u.wll‘h:gll-l'ln e A ||||||tod copy of these procedures
oy lie raquested fam your Financial Advisar.

To report a lost or stolen Visa® Geld Debit Card, or for questions regarding cheek activity, money fund balances, and Visa® Gold Debin
Cord aclivity, cell ClientSupport Services at 800-933-9946.

I you have an options sceount, cach of the transaction confinnations we send you itemizes the commissions you have paid. Upon
request, we will nlso proide you with 8 statement of the intal oplion canmissions you have peid this calendar vear.

Accaunts may be subjectin an ennunl and’arinaclive fee. Contoct yaur Financiel Advisor for informatiog,

AHOUT YOUR INVESIMENT OBJECTIVI / PROFILI AND RISK TOLYRANCE - The lnvestment Qljective and Risk
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Please eansult pramptly with your Financial Advisar if the information shown dnes not accuntely milect youe ohjective oc risk
loleranee, or il you wish © impose or modify any restriclions ou Your account,
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securily balunce. I"In.m reviow thess slu‘l:mulli ur{fullylnm] Imrp tem for your lcounls
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3707 W. MAPLE Ro. ACCOUNT STATEMENT
BLOOMFIELD HILLS, M1
JE 48301-3212 DECEMBER 1, 2014 - DECEMBER 31, 2014 Page 3 of 8
At b s
GREGORY J. SCHWARTZ & Co., INC. GJSCO.com
ASSET ALLOCATION SUMMARY ACTIVITY SUMMARY
. CURRENT
VALUE peRCenT  Total account value last statement $2,157,618.74
[0 Cash and money market $46.15 0% Cash activity
[[] Taxable fixed income 2,152,475.43 100% Beginning balance 46.15
Current account value £2,152,521.58 100% Money coming into your account
Dividends 6,940.31
Total 6,940.31
Money going out of your account
Funds to purchase securities -6,940.31
Total -6,940.31
A — — u Ending balance 46.15
Mutual funds are inclu in the above categories. Funds that invest in more than one category are
reported as "Mixed Assels.” Net change cash activity _ $0.00
The cash and meney market figure is net of debits including any RBC Express Credit {imargin) debit, if Change in security value
applicable. Beginning value of priced securities 2,157,572.59
Securities purchased 6,940.31
INVESTMENT OBJECTIVE / RISK TOLERANCE Change lntalue of priced securities -12,037.47
The investmentobjective for this account Is: Preservation Of Principal / Income g L T
The risk tolerance for this account is: Minimal Risk Ending value of priced securities 2,152,475.43
Please sce "About Your Investment Objective / Profile and Risk Tolerance” on page 2 for further Net change in securities value —-$5,097.16
information. Total account value as of December 31, 2014 $2,152,521.58
GAIN/LOSS SUMMARY
THIS PERIOD THIS YEAR
Total realized gain or loss §0.00 -$12,439.13
Short-term gain or loss 0.00 -5.75
Long-term gain or loss 0.00 -12,433.38
AS OF DECEMBER 31, 2014
Unrealized gain or loss -$35,725.90

Please see "About Your Statement” on page 2 for further information.
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CHARTER TOWNSHIP OF BLOOMFIELD ACCOUNT STATEMENT Account number:
RETIRED EMPLOYEES' HEALTHCARE m
DECEMBER 1, 2014 - DECEMBER 31, 2014 Page 4 of 8

ASSET DETAIL

The Esti 1 Anrualized [ {'EM'J Jor certain securilies could include a return of principal or capital gains, in which case EAI depicted on this t would be 1. EAlis only an estimale of
i g ted Ly the i t and the actual income may be higher or lower. In the event the investment matures, is sold or mﬂcd the full EAI may not be realized.

* The Unrealized Gain/Loss may not reflect your investments’ lotal return. Specifically, the nel cost may include dividend and capital gains dis(ributions which have been reinvestedidditionally, the information that
appears in these columns may be based on information provided by you or at your direction. RBC has not verified such data. Please see "About Your Statement" on page 2 for further information.

Your Financial Adcisor has elected to display Asset Detail with the following options:assel purchases (tax lots) consoliduted.

CASH AND MONEY MARKET
MARKET CURRENT PREVIOUS STATEMENT

DESCRIPTION SYMBOL/CUSIP QUANTITY PRICE MARKET VALUE MARKET VALUE YTOD INCOME
PRIME MONEY MARKET FUND TRMXX 46.150 $1.000 $46.15 $46.15 50.71
RBC RESERVE CLASS
TOTAL CASH AND MONEY MARKET : $46.15 $0.71
TAXABLE FIXED INCOME
MARKET MARKET VALUE/ UNREALIZED ESTIMATED

DESCRIPTION SYMBOL/CUSIP QUANTITY PRICE  ACCRUED INTEREST NET COST * GAIN/LOSS * ANNUALIZED INCOME
WELLS FARGO ADVANTAGE FDS ESAAX 11,324.538 $9.140 $103,506.28 5$103,805.58 -$299.30 $815.37
ADJUSTABLE RATEGOVT FD CL A Purchase 5102,876.00 -5$298.09

Reinvest $929.58 -51.20
EATON VANCE GOVERNMENT EVGOX 31,572.810 $£6.800 $214,695.11 $225,873.72 -5$11,178.61 £9,945.44
OBLIGATIONS FUND-CL A Purchase $212,632.00 -5$10,918.52

Relnvest £13,241.72 -$260.09
VICTORY PORTFOUOS IPFIX 63,998.616 $10.160 $650,225.94 N/A N/A §$31,359.32
FUND FOR INCOMECL A
VOYA SER FD INC LEXNX 50,088.319 $8.680 $434,766.61 $445,348.00 -$10,581.39 $14,826.14
GNMA INCOME FUND CLASS A Purchase $422,510.00 -5£10,633.81

Relnvest §$22,838.00 §52.42
LOOMIS SAYLES LIMITED TERM NEFLX 64,648.964 $11.590 $749,281.49 $762,948.09 -$13,666.60 $14,675.31
U S GOVT & AGENCY FD CL A Purchase £746,510.00 -5$13,540.21

Reinvest £16,438.09 -5126.38

TOTAL TAXABLEFIXED INCOME 221,633.247 $2,152,475.43 $1,537,975.39 -$35,725.90 §71,621.58
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3707 W. MAPLE Ro. ACCOUNT STATEMENT
BLOOMFIELD HiLLS, MI
48301-3212 DECEMBER 1, 2014 - DECEMBER 31, 2014
GJSCO.com

ACTIVITY DETAIL

Realized gain/loss column includes fees and convnissions. It does not include accrued inferest.

Purchases, sales cud other activity all represent an exchange of cash and/or money market funds for securities and, as such, do not represent deposits to or withdrawals from your account
Account value charyes due lo commissions, mark ups, mark downs and accrued interest are shown in the "Change in value of priced seccurities” line of the Account Value Summary,

* Information that egpears in these columns may be based on information provided by you or at your direction; RBC has not verified such data.
Please see "Abowt Your Statement” on page 2 for further information.

PURCHASES

Regular Purchases

Account number:

NET COST/
DATE DES(RIPTION QUANTITY PRICE  ACCRUED INTECREST COMMENTS
12/01/14 EATON VANCE GOVERNMENT 101.631 §6.830 -5694.14 REINVEST
OBLIGATIONS FUND-CL A
REITVEST
12/01/14 LOGCMIS SAYLES LIMITED TERM 93.852 §11.640 -51,092.44 REINVEST
U S GOVT & AGENCY FD CLA
REINVEST
12/01/14 WELLS FARGO ADVANTAGE FDS 6.650 §9.140 -$60.78 REINVEST
ADJUSTABLE RATE GOVT FDCL A
REITWVEST
12/02/14 VOYA SER FD INC 141.964 §8.690 -$1,233.67 REINVEST
GNMA INCOME FUND CLASS A
REINVEST
12/30/14 VICTORY PORTFOLIOS 380.225 510,150 -33,859.28 REINVEST
FUND FOR INCOME CL A
REINVEST
Total regular puichases -$6,940.31
TOTAL PURCHA SES -$6,940.31

TAXABLE INCOME

Dividends
DATE DESCRIPTION SYMBOL/CUSIP AMOUNT COMMENTS
12/01/14 EATON VANCE GOVERNMENT OBLICATIONS FUND-CL A EVGOX 3694.14

RECORD 00/00/00 PAY 11/28/14 DIVIDEND



CHARTER TOWNSHIP OF BLOOMFIELD
RETIRED EMPLOYEES' HEALTHCARE

TAXABLE INCOME
(continued)

AR R

ACCOUNT STATEMENT
DECEMBER 1, 2014 - DECEMBER 31, 2014

Account number:

age

0!

Dividends
DATE DESCRIPTION SYMBOL/CUSIP AMOUNT COMMENTS
12/01/14  LOOMIS SAYLES LIMITED TERM US GOVT & AGENCY FD CL A NEFIX $1,092.44
RECORD 00/00/00 PAY 11/28/14 DIVIDEND
12/01/14  WELLS FARGO ADVANTAGE FDS ADJUSTABLE RATE GOVT FD CL A ESAAX $60.78
RECORD 00/00/00 PAY 11/28/14 DIVIDEND
12/02/14  VOYA SER FD INC GNMA INCOME FUND CLASS A LEXNX $1,233.67
RECORD 11/28/14 PAY 12/02/14 DIVIDEND RATE  0.024700000
DIVIDEND
12/30/14  VICTORY PORTFOLIOS FUND FOR INCOME CL A IPFIX §3,859.28
RECORD 12/26G/14 PAY 12/30/14 DIVIDEND RATE 0.060663000
DIVIDEND
Total dividends $6,940.31
TOTAL TAXABLE INCOME $6,940.31
SCHEDULE OF REALIZED GAINS AND LOSSES
PRIOR PERIOD THIS PERIOD ADJUSTMENTS THIS YEAR
Total Realized Gain or Loss -12,439.13 0.00 0.00 -12,439.13
Short-term =-5.75 0.00 0.00 =5.75
Long-term -12,433.38 0.00 0.00 -12,433.38
CLOSE NET REALIZED
QUANTITY  DESCRIPTION SYMBOL OPEN DATE NET COST DATE PROCEEDS GAIN/LOSS
Short Term
43,429 SENTINEL GOVERMMENT SEGSX 06/27/13 450.79 06/03/14 437.76 -13.03
SECURITIES FUND
48.078 SENTINEL GOVERNMENT SEGSX 07/31/13 494,72 06/03/14 484.63 -10.09
SECURITIES FUND
47,380 SENTINEL GOVERNMENT SEGSX 08/29/13 474.27 06/03/14 477.59 3.32

SECURITIES FUND
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3707 W. MARLE RD. ACCOUNT STATEMENT Account number:
Al BLOOMFIELD HiLLS, MI
) BTSN 48301-3212 DECEMBER 1, 2014 - DECEMBER 31, 2014 Page 7 o
GREGORY J. SCHWARTZ & CO., INC. GJSCO.comMm
CLOSE NET REALIZED
QUANTITY  DESCRIPTION SYMBOL OPEN DATE NET COST DATE PROCEEDS GAIN/LOSS
Short Term
49.151 SENTINEL GOVERNMENT SEGSX 09/30/13 496.92 06/03/14 495.44 -1.48
SECURITIES FUND
42.923 SENTINEL GOVERNMENT SEGSX 10/31/13 433.09 0G/03/14 432.66 -0.43
SECURITIES FUND
43.136 SENTINEL GOVERNMENT SEGSX 11/27/13 433.95 06/03/14 434,81 0.86
SECURITIES FUND
52.282 SENTINEL COVERNMENT SEGSX 12/30/13 521.77 06/03/14 527.00 5.23
SECURITIES FUND
49,923 SENTINEL GOVERNMENT SECSX 01/30/14 501.23 06/03/14 503.22 1.99
SECURITIES FUND
§2.2G5 SENTINEL COVERNMENT SECSX 02/27/14 524.22 06/03/14 526.83 2.61
SECURITIES FUND
50.358 SENTINEL GOVERNMENT SEGSX 0373114 503.58 06/03/14 507.61 4.03
SECURITIES FUND
41.530 SENTINEL GOVERNMENT SEGSX 04/30/14 416.96 06/03/14 418.62 1.66
SECURITIES FUND
41.402 SENTINEL GOVERNMENT SEGSX 05/29/14 117.75 06/03/14 417.33 -0.42
SECURITIES FUND
Short Term Subtotal -5.75
CLOSE NET REALIZED
QUANTITY  DESCRIPTION SYMBOL OPEN DATE NET COST DATE PROCEEDS GAIN/LOSS
Long Term
21,342,402 SENTINEL GOVERNMENT SEGSX 03712113 227,488.40 06/03/14 215,131.42 -12,356.98
SECURITIES FUND
39.930 SENTINEL GOVERNMENT SEGSX 03/28/13 426.85 06/03/14 402.49 -24.36
SECURITIES FUND
41.654 SENTINEL GOVERNMENT SEGSX 04/30/13 449.03 0G/03/14 419.87 -29.16
SECURITIES FUND
42.363 SENTINEL GOVERNMENT SEGSX 05/30/13 449,90 06/03/14 427.02 -22.88
SECURITIES FUND
Long Term Subtotal -12,433.38

TOTAL REALIZED GAIN OR LOSS -12,439.13
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3707 W. MAPLE RD. ACCOUNT STATEMENT Accour ber:
BLOOMFIELD HILLS, MI
48301-3212 DECEMBER 1, 2014 - DECEMBER 31, 2014 Page 8 of 8
GREGORY J. ScHWARTZ & Co., INC. GJSCO.com

ACCOUNT INFORMATION VERIFICATION

Your Introducing Droker periodically revi its client fo confirm that the inf ion on file is t and complete. Please take a few moments to verify that the information below is correct. If any
information is incorrect or missing, please contact your Financial Aduvisor as soon as posstblc with the appropriate updates. As wllll all mfoma."luﬂ regarding our clients, what you tell us about yaur financial
situation is held in strict confidence. Picase be assured this information is only listed on the account owner’s sial L Any d 1is you may have requested do not include this information. If

your account was opened recently, it is possible that your most recent account updates are not reflected below.

For a full description of your Investment Objective and Risk Tolerance, please see the "About Your Investment Objective / Profile and Risk Tolerance” section on page two of your statement. Thank you.

Account Entity
Account: o Name: CHARTER TOWNSHIP OF
Account Registration: CHARTER TOWNSHIP OF BLOOMFIELD TIN: ON FILE
RETIRED EMPLOYEES® HEALTHCARE Phone: 248-433-7705
BENEFITS TRUST AS ESTABLISHED Gross Annual Revenue: PLEASE PROVIDE
MARCH 14 2005 Total Assets: PLEASE PROVIDE
4200 TELEGRAPH ROAD Address of Business: 4200 TELEGRAPH ROAD
BLOOMFIELD HILL MI 48302-2038 BLOOMFIELD HILL MI 48302
Investment Objective: PRESERVATION OF PRINCIPAL /
INCOME
Risk Tolerance: MINIMAL RISK

Investment Time Horizon: 12 YEARS OR MORE
Annual Liquidity Needs:  LESS THAN 310,000
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Milliman Actuarial Valuation

Certification

We have performed an actuarial valuation of the Bloomfisld Township Other Post-Employment Benefils
Program as of July 1, 2013. The results of this valuation, along with supporting data, are set forth in the
following report.

Milliman has prepared this report in compliance with Government Accounting Standard No. 45. No attempt is
being made to offer any accounting opinion or advice. Tnhe calculations reported herein have teen made on
a basis consistent with our understanding of the plan provisions. Additional determinations may oe needed
for purposes other than meeting accounting requirements.

In preparing this report, we relied on employee census data, assef information, claims and premium
information as of the valuation date, furnished by Bloomfield Township. We performed a limited review of the
information used directly in our analysis for reasonableness and consistency and have found them to be
reasonably consistent and comparable with data used for other purposes. If the financial information is
inaccurate or incomplete, the results of our analysis may likewise be inaccurate or incomplete and our
calculalions may need o be revised. If there are material defecls in the data, it is possible that they would be
uncavered by a detailed, systemalic review and comparison of the data to search for dzta values that are
questionable or for relationships that are materially inconsistent. Such a review was beyond the scope of our
assignment.

On the basis of the foregoing, we hereby certify that, to the best of our knowledge, this report is complete end
accurate, all costs and liabilities were determined in conformance with generally accepted acluarial principles
and practices, and the metheds and assumptions produced results which are reasonable. Fulure actuarial
measurements may differ significanily from the current measurements presented in this report due to such
factors as the following: plan experience differing from that anticipated by the economic ar demographic
assumptions; changes in economic or demographic assumptions; increases or decrezses expected as part
of the natural operation of the methodology used for these measurements (such zs the end of an
amortization period or additional cost or contribution requirements based on the plan's funded status); nd
changes in plan provisions or applicable law. Due to the limited scope of our assignment, we did not perform
an analysis of the potential range of fulure measurements.

The actuarial method and assumptions used in this valuation are discussed on pages 18-21 of this report. A
summary of the plan provisions starls on page 22 of this report.

Millilman’s work Is prepared solely for the internal business use of Bloomfield Township. To the extent that
Milliman's work is not subject to disclosure under applicable public records laws, Milliman's work may not be
provided to third parties without Milliman's prior written consent. Miliiman does not intend to beneiit or create
a legal duty to any third party recipient of its work product. Milliman's consent to release its work product to
any third party may be conditioned on the third party signing a2 Release, subject to the following exceptian(s):
(z) Bloomfield Township may provide a copy of Milliman's work, in its entirety, to Bloomfield Township's
professional service advisors who are subject to a duty of confidentiality and who agree to not use Milliman's
wark for any purpose other than to benefit Bloomfield Township; and (b) Bloomfield Township may provide a
copy of Milliman’s work, in its entirety, to other governmental entities, as required by law.
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tiiliimar Actuarial Vaiuation

Certification

No third party recipient of Milliman's work product should rely upon Milliman's wark product. Such recipients
snhould engage qualified professionals for advice appropriate o their own sgecific needs.

The consultants who worked on this assignment are pension and health actuaries. Milliman's advice is not
intended to be a substitute for qualified legal or accounting counsel.

The undersicned are members of the American Academy of Actuaries and meet the Qualification Standards
of the American Academy of Actuaries to render the actuarial opinion coniained herain.

April 1, 2014

2Pk 2 Bovvken

Steve A, Lemanski, FSA, FCA Samuel Boustani, ASA

Consulting Actuary Actuary
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Mitlimman Actuarial Valuztion

Discussion of Experience
This vaiuation reflects a2 number of changes relative to the July 1, 2011 valuation:

Demographic Changes from 2011 to 2013

From July 1, 2011 to July 1, 2013, the overall membership decreasad from 599 to 582. The lotal number of
active members decreased from 259 to 238 and the total number of retirees, deferred members and spouses
of retirees increased slighlty from 340 to 344.

The average age of active members increased from 42.7 to 43.9 and the average age of retired members
increased from 67.7 fo 68.5.

Assumption Changes

Discount Rate; We lowered the discount rate to 4.00% to reflect the Township's 100% pay-as-you-go
funding policy (Pricr: 7.50%).

Medical and dental age curves: We updated the age curves with respect to expected claims cost, based on
our analysis of the updated claims experience and premium information provided to us for this valuation.

Medical inflation: The medical cost inflation trend used in this valuation was derived from the “Getzen Model"
established by the Society of Actuaries for developing long term medical cost frends. The Gelzen Model was
subsequently updated to reflect the latest economic growth factors and an adjustment was made to reflect
the value of the expected excise tax payable in 2018 and later. This assumption was revised to an initial
inflation rate of 6.80%, grading down to an ultimate inflation rate of 4.70% over a period of 69 years (Prior
valuaticn: an initial inflation rate of 5.80% graded down to an ultimate inflation rate of 4.40% over a period of
49 years).

The effect of the above changes was as follows: (1) changing the discount rate from 7.50% to 4.00%
increased the Accrued Liability by about $64.8 million and increased the Annual Required Contribution by
about $4.6 million and (2) updaling the other assumptions reduced the Accrued Liability by about $10.4
million and reduced the Annual Required Contribution by about §1 million.
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wlilliman Actuarial Valuation

Overview of CGASE 432 and GASB 45

GASB 43 requires OPEB plans to disclose information about asset and liabilty levels and show histarical
contribution information, GASB 43 only applies in situations where & separate trust is established to prefund
these benefits. GASB 45 requires employers to perform periodic actuarial valuations to determine annual
accounting costs, and to keep a running tally of the extent to which thesa amounts are over or under funded.
CASB 43 was effective starling in FY 2008-07 for a Phase | government, FY 2007-08 for 2 Phase I
government, and FY 2008-09 for 2 Phase Il government. GASB 45 was effective for the fiscal year following
implementation of GASB 43.

GASEB 43 and 45 apply to just about any benefit that is provided after retirement excepl for pension benefits:
medical insurance, dental, vision, and hearing benefits plus life insurance and long term care insurance.
The benefits provided by the Township o retirees include medical and dental insurance plus life insurance.
The philosophy driving the accounting standard is that these post-employment benefits are part of the
compensation that is paid to employees in return for their services, and the cost of these benefits should be
recognized while the employees are previding those services, rather than after they have retired. This
philosophy has already bsen applied for years lo defined benefit pensions; GASB 43 and 45 externd the
same thinking to all other post-em ployment benefits.
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Milliman Actuarial Valuation

The Waluaiion Process

The process of determining the liability for OPEB benefits is based on many assumptions about future
events. The key actuarial assumptions are:

Turnover and retirement rates: Hew likely is it that an employee will qualify for post-employment benefits
and when will they start?

Medical inflation and claims costs assumptions: When an employee slarts receiving post-employment
benefits many years from now, how much will be paid each year for the benefits and how rapidly will the
costs grow?

Mortality assumption: How long is a retiree likely to receive the benefits?

Discount rate assumption: What is the present value of those future benefit payments in terms of todgy’s
dollars?

Since the liability is being recagnizec over the employee’s whole career with the Township, the present value
is divided into three pieces: the part that is atiributed to past years (the “Accrued Liability” or "Past Service
Liability"), the part that is being earned this year (the "Normal Cost"), and the part that will be earned in future
years (the "Future Service Liability”).

Once the Accrued Liability and the Normal Cost have been calculated, the next step is to determine an
annual contribution. This consists of two pieces:

@ Mormal Cost - because the benefits ezrned each year should be paid for each year
@ Past Service Cost — a catch-up payment to fund the Accrued Liability over time.

The final step is to keep lrack going forward of how much of the contribution is actually paid. There is no
requirement to actually fund these benefits, but the cumulative deficiency must be disclosed on the
Township's financial statements. In addition, the Discount Rate used to calculate the liabilities must reflect
the expected investment income of whatever funds are set sside to prefund the benefits; if there is no
prefunding then the Discount Rate will be much lower and the liabilities significantly higher than if the benefits
are prefunded.
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iilliman Actuarial Valuation

.

Implicit Rate Subsidiss

As part cf the Other Post-Employment Benzfits Pregram, there are situztions where the cost is borne parily
or entirely by retirees. In most cases, the premium that is used to split the cost is lower than the true cost of
providing the medical benefits, for two reasons:

@ The cost sharing premium is usually a fixed amount such as a COBRA premium that does not lake
into account the age of ihe retiree and his/her depandenis. Since medical costs generally increase
with age, the cost sharing premium is often lower then the true cost of the medical benefits:

C—3True Cost of Medical Benefits

Cost Sharing Premium

Age 25 35 45 55 65

@ The cost sharing premium is usuzlly a blended rate that takes into account the cost of medical benefits
for active employees as well as retirees. Medical costs are generally higher for retirees than for active
employees of the same age. This means lhet, again, the cost sharing premium is often lower than the
true cost of the medical benefits.

Because of these two factors, a retiree who is paying 100% of the cost sharing premium is most likely not
paying 100% of the true cost of the medical benefits. This situation is known as an “implicit rafe subsidy".
GASB 43 and 45 require the plan sponsor to measure the liability for this subsidy; that is, the difference
between the true cost of the medical benefits and the cast sharing premiums paid by the retiree. To do lhis,
our vaiuation consists of several steps:

First, we calculate the liability for the true cost of medical benefits expected to be received by relirees and
their dependents. This liability is based on factors developed by Miliman's health actuaries that reflect how
the cost of medical benefils varies by age and gender, as well as the other assumptions discussed on the
prior page. We termn this amount the “gross liability".

Next, we calculate the liabilily for the fulure premiums expected to be paid by the retiree for their own and
their dependents' coverage. This liability is based on the current premium rates without adjustment for 2ge
or gender. It also is based on the terms of the retiree medical pregram - different retirees pay different
percentages based on their union, date of retirement, age at retirement, and other factors. We term this
amount the “offset liability".

Finally, the net liability for the Township is calculated as the difference between the gross liability and the
offset liability.
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Milliman Actuarial Valuation

Summary of Liabilities as of July 1, 2013

We have calculated the Accrued Liability separatzly for four groups of Township employees, who are eligible
for different OPEB benefils. We have broken the accrued liability for each group into severzl pieces:
benefils that are expected to be paid prior to age 65 (i.e. prior to Medicare) and after age 65 (i.e. after
Medicare) to current active members and their covered dependents after retiremant, and the same figures
for members who have already retired and are currently receiving benefits. In all cases, the Accrued Liability
only reflects benefits that are paid for by the Township, taking into account any implicit rate subsidies.

Fire Police Library Town Total

Cuirent aciive members

Employees under age 65 $4,104,248  $5,293,525 $560,483 $4,060,916 $14,019,172
Employees over age 65 5,884,811 6,320,169 1,804,288 8,047,125 22,056,393
Dependents under age 65 4,976,067 5,575,433 174,271 3,034,480 13,760,251
Dependents over age 65 5,911,968 5,852,750 681.482 4857473 17.303.673
Total 20,877,094 23,041,877 3,220,524 19,999,994  ©67,139,489
Current retired members

Employees under age 65 2,223,837 2,184,662 53,889 3,158,898 7,621,286
Employees over age 65 8,018,495 10,412,023 1,216,625 14,016,694 34,563,837
Dependents under age 65 3,429,120 2,769,689 0 3,433,107 9,631,916
Dependents over age 65 11,056,714 9,541,732 533126  10,008.584 31,140,156
Total 25,628,166 24,908,106 1,803,640 30,617,283 82,957,195
Total Accrued Liability 46,505,260 47,949,983 5024164 50,617,277 150,096,684
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Willimian Actuarial Valuation

Annual Required Coniribution

The Annual Required Contribution (ARC) for the OPEB praogram consisis of two pieces: a MNoirmal Cest (the
cost of benefits earned each year should be accrued in that year) plus 2 Past Service Cost (a catch-up
aceruzl to amortize the Unfunded Accrued Liability).

The amortization period is 25 years starting for FYE 2008. The amortization method produces annual
payments that will increase by 4.00% annually. On this basis, the ARC is determined as follows:

Fire Police Library Town Total
Accrued Liability $46,505,260  $47.949,283 $5,024,164  $50,617.277 $150,096,684
Assels 515,677 531,697 0 561,273 1,608,647
Unfunded Accrued Liability 45,989,583 47,418,286 5,024,164 50,056,004 148,488,037
Amortization Period 19 19 19 19 19
Payroli Growth Rate 4.00% 4.00% 4.00% 4.00% 4.00%
Pasl Service Cost 2,420,504 2,495,699 264,430 2,634,527 7,815,160
Tatal Normal Cost 1,248,912 1,581,030 258,017 1,504,302 4,692,261
Employee Contributions 0 1] 0 0 0
Net Nermal Cost 1,248,912 1,581,030 258,017 1,504,302 4,592,261
Interest 110.083 122,302 15,673 124,165 372,223
ARC for FY 2015 3,779.499 4,199,031 538,120 4,262,994 12,779,644
Expected Benefit Payouts 1,242,852 1,361,021 148,212 1,723,707 4,575,792

The ARC is assumaed to be paid at the beginning of the Fiscal Year.

June 30, 2013 assets were alloczted to the subgroups based on Accrued Liability (excluding Library).
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Miiliman Actuarial Valuation

Projecied Fayouts

The lable and graph below show the expected annual payments for OPEB benefits for the next 10 yeers.

Baseline
Medical
Baseline Inflation Baseline
Fiscal Year Less 1% Rate Plus 1%

2015 $4,534,157 84,575,792 $4,617,427

2016 4 728,070 4,815,423 4,903,601

2017 4,852,123 4,987,088 5,124,622

2018 5,037,243 5,224,532 5,417,197

2019 5,229,670 5,473,266 5,726,233

2020 5,405,320 5,707,866 6,025,029

2021 5,596,951 5,963,093 6,350,551

2022 5,721,782 6,150,271 6,608,007

2023 5,950,966 6,453,842 6,996,125

2024 6,169,583 6,750,668 7,383,227
10,000,000
8,000,000
6,000,000
4,000,000
2,000,000
0

2015 2016 2017 2018 2018 2020 2021 2022 2023 2024

—1Baseline Medica! inflafion Rate
- Baseline Less 1%
Baseline Plus 1%
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Millimmzin Actuarial Valuation

Projecied Liabilifies

The graph below shows how the Township's accrued liabllity for OPEB benefits is expected to grow over the

next 10 years.
300,000,000
250,000,000
200,000,000 e e
150,000,000 //
100,000,000
50,000,000
0
2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
C—— Accrued Liability
- Baseline Less 1%
2aseline Plus 1%
July 1, 2013 Actuarial Valuation Page 10

Bloomiield Township Other Posi-Employment Benefits Program

This work product was prepared sclely for the Towaship for the purpeses deseribed herein and may not te agpropriate to use for other
purgoses. Milliman coas net intend lo benefit and assumes no duly or liabilily to olher parlies wha receive this wore. Miliman
recommends hat third parties be aided by their own acluary or ather qualified professional when reviewing the tilliman work praduct.



Miitiman Actuarial Valuation

GASE 45 Schedule of Funding Progress

The following information is required to be disclosed in the Township's financial statement.

($ 000s)
Unfunded UAL as a
Actuarial Actuarial Accrued Percentage of
Valuation Value of Accrued Liability Covered Coverad
Date Assets Lizbility (UAL) Funded Ratio Payroll Payroll
(a) (b) (b -a) (alb) {c) ((b-2a)/c)
71112013 1,609 150,097 148,488 1.07% 15,953 930.8%
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GASB 435 Schediule of Employer Contributions

The following information is required to be disclosed in the Township's financial statement.

($ 000s)
Annuai Required Percentage
Year Ended iarch 31 Coniribution tual Contribution Made Contributed
2015 $12,780 N/A N/A
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Summary of Censusg Data

The following were included in our analysis based on information provided as of July 1, 2013 by the

Township.

Fire

Number of members

Active 56

Retired members 45

Spouses of retirees 51

Deferred members 1

Tolal 153
Average age

Active 43.3

Retired members 66.7

Deferred members 41.0
Average retirement age

Active 55.3

Retired 55.2
Expecied lifetime

Active [to retirement] 121

Retired [lifetime] 18.6

Police

53
42

159
40.1
66.6
N/A
53.2

53.3

13.1
18.5

Library

22
12

40

49.3
78.2

N/A

60.7
60.5

11.4
13.5

Town

86
75
g8

230

456

69.7
42.0

58.8
57.0

13.2
17.2

Total

238
185
157

582
439

68.5
415

56.7
55.7

12.8
17.7

Where complete census datz was not available, we have made assumptions which we believe to be

reasonable.
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Mitliman Actuzrial Valuation

Current Premiums

We raceived the following information from the Township regarding the current premiums for health benefits

provided to retirses:

2013 - 2014 Nlonthly Pramiums Employee Spouse
PPO with Vision Pre 65 $983.76 $2,080.80
Post 65 624.92 687.31
PPO without Vsion Pre 65 979.26 2,080.71
Post 65 620.42 677.22
HRA with Vision Pre 65 415.68 846.61
Post 65 348.39 699.50
HRA wsithout Vision Pre 65 408.19 834.73
Post 65 340.90 ©687.62
Dental 39.39 65.57
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wiilliman Actuarial Vaiuation

Heaith Cost Adjustment Faciors

Milliman's Health Cost Guidelines were used to develop the expected relationship of the lrue cost of health
benefits across age and gender. Representative faclors are shown below.

Medical PPO Plan ___ Medical HRA Plan
Age Employee Spouse Employee Spouse
40 3.07% 1.52% 2.92% 1.62%
45 4.30% 3.06% 4.19% 3.15%
50 4.99% 4.14% 4.92% 4.21%
55 5.20% 3.90% 5.09% 4.00%
60 4.60% 4.00% 4.55% 4.05%
65 2.13% 1.95% 212% 1.97%
70 2.26% 2.10% 2.25% 2.11%
75 1.62% 1.32% 1.59% 1.35%
80 1.03% 1.33% 1.06% 1.31%
Dental
Age Employee Spouse
40 1.60% 1.37%
45 1.41% 1.07%
50 0.75% 0.58%
55 0.28% 0.06%
60 0.15% 0.12%
65 -0.18% -0.10%
70 0.00% 0.00%
75 0.00% 0.00%
80 0.00% 0.00%
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Mitlirman Actuarial Valuation

GY

lossary

The following is an explanation of many of the terms referenced by the Statement of the Governmental
Accounting Standards Board, "Accourting and Financial Reporting by Employers for Postemployment
Benefits Other than Pensions”.

Actuarial Cost Method - This is a procecure for determining the Actuzrial Present Value of Benefits and
allocating it to time periods to produce ihe Actuarial Accrued Liability and the Normal Cost. The Statement
assumes a closed group of employees and other participants unless otherwise staled; that is, no new
entrants are assumed. Six methods are permitied - Unit Credit, Eniry Age Normal, Attained Age, Aggregate,
Frozen Eniry Age, and Frozen Attained Age.

Accrued Liability - This is the portion of the Actuarial Present Value of Benefits attributable to periods prior
to the valuation date by the Actuarial Cost Methed (i.e., that portion not provided by future Normal Cests).

Actuarial Assurptions - With any valuation of future benefits, assumptions of anticipated fulure evenis are
required. If actual events differ from the assumplions made, the actual cost of the plan will vary as well.
Some exzmples of key assumptions include the discount rate, medical cost inflation, and rales of mortality,
turnover and retirement.

Actuarial Present Value of Benefits - This is lhe value, zs of the applicable date, of future payments for
benefits and expenses under the Plan, where each payment is: a) Multiplied by the probability of the event
occurring on which the payment is conditioned, such as the probability of survival, death, disability,
termination of employment, etc.; and b) Discaunted at the 2ssumed discount rate.

Actuarial Value of Assets - This is lhe value of cash, investments and olher properly belonging lo the Plan,
as used by the actuary for the purpose of an Actuarial Valuation.

Amortization Payment - This is the amount of the contribution required to pay interest on and to amortize
over a given period the Unfunded Actuarial Accrued Liability or the Unfunded Frozen Actuarial Accrued
Liability. A closed amortization period is a specific number of years counted from one date and reducing to
zero with the passage of time; an open emartization period is one that begins again or is recalculated at each
actuarial valuation date,

Annual Required Contribution (“ARC”) - This is the employer's periodic required contribution lo a defined
benefit OPEB plan, czlculated in accordance with the set of requirements for calculzting actuarially
determined OPEB infarmation incluced in financial reports.

Attribution Period - The period of an employee's service to which the expected postretirement benefit
obligation for that employee is assigned. The beginning of the atiribution period is the employze's date of
hire and costs are spread across all employment.

Benefit Payments - The monetary or in-kind benefits or benefit coverage to which participants may be
entitled under a post employment benefit plan, including health care benefils and life insurance not provided
through a pension plan.

July 1, 2013 Actuarial Valuation Page 18
Bloomfield Tawaship Other Post-Employmeni Benefits Program

This work preduct was prepared solzly for the Township for the purposes described herein and may not be appropriale lo use for other
purposes. Milliman does not intend lo benefit and assumes no duty or liabilily lo other parlies who receive this werdc. Milliman
recammends Lhat third oarlies be zided by their ewn actuary or ether qualified orofessional when reviewina lhe Milliman wod prodict.



Milliman Actuarial Valuation

Glossary

Discount Rate - GASB 45 requires that the interest rate used to discount futurs benefit payments back to the
present day be based on the expecied rate of reiurn on any investments set aside to pay for these benefits.
If no funds are set aside for this purpose, the discount rate would be based on the expected return of the
employer's general funds.

Funding Excess - This is the excass of the Actuarial Value of Assets over the Acluarial Accrued Liability.
Health Cost Trend - This is the rate at which health costs are assumed to increase over time,

Implicit Rate Subsidy - This is lhe excess of the expected health care cost per retired member over the
gross premium charged for that coverage. In most cases, the gross premium charged to a retiree is less
than the expected health care cost, since the premium is a blended average rate that does not fully reflect
the above-average, increasing costs by age that apply during retirement.

MNormal Cost - This is the portion of the Actuarial Present Value of Benefis allocated to a valuation year by
the Actuarial Cost Method.

Net OPEB Obtigation - This is the cumulative difference since the effective date of this statement between
the annual OPEB cost and the employer’s contributions to the plan, including the OPEB liability (asset) at
transition, if any, and excluding (a) short-term differences and (b) unpaid contributions that have been
converted to OPEB-related debt.

Other Post-employment Benefits (“OPER”) - This refers to post-employment benefits other than pension
benefits, including healthcare benefits regardless of he lype of plan that provides them, and all other post-
employment benefits provided separately from a pension plan, excluding benefits defined as terminalion
benefits or offers.

Past Service Cost - This is a calch-up payment to fund the Unfunded Actuarial Accrued Liability over time
(generally 10 to 30 years). Also known as the Amoriization Payment.

Return on Plan Assets - This is the actual investment return on plan assets during the fiscal year.
Substantive Plan - The terms of the postretirement benefit plan as understood by an employer that
provides postretirement benefits and the employees who render services in exchange for thase benefits.

The substantiva plan Is the basis for the accounting for the plan.

Unfunded Actuarial Accrued Liability - This is the excess of the Actuarial Accrued Liability over the
Acluarial Value of Assets.
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Millirnan Actuarial Valuation

Agtuarial Method

The actuarial funding method used is the Projecied Unit Credii Cosi Method. Recommended annual
contributions consist of two pieces: Normal Cost plus a payment towards the Unfunded Accrued Liability.

The Accruad Liability is determined directly as the oresant value of benefits accrued to date, where the
accrued benefit for each Member is the pro-rata portion (based on service to date) of the projected benefit
payable at death, disability, retirement cr termination.

The Mormal Cost is similarly determined as the present velue of the portion of the projected bengfit
attributable to the current year.

The Unfunded Accrued Liability is the Accrued Liability less the value of any plan assets.
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Miilimat Actuarial Valuation

Actuarial Assumptions
Discount Rate 4.00% (Prior: 7.50%)

Medical Inflation Rate 6.90% - 4.70% over 69 years (Prior: 5.80% - 4.40% over 49 years)

Dental infiation Rate 3.00%

Payroll Growth Rate 4.00%

Mortality RP-2000 Mortality Table with generational projection per Scale AA. This
assumption includes a margin for mortality improvement beyond the valuation
dete.

Turnovar 50% of Prudential Scale ¥z A

Age Male Female
20 2.500% 3.750%
25 2.500% 3.750%
30 1.875% 2.500%
35 1.250% 1.875%
40 0.750% 1.250%
45 0.375% 0.625%
50 & Over 0.000% 0.000%
Retirement Fire:

Fcr members hired after March 31, 1999 who retire with less than 25 Years of

Service:

Age Rate
52-64 5%
65 100%

Otherwise:
Age Rate
52 20%
53-54 10%
56-56 30%
57-64 50%
85 100%
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Milliman Actuarial Valuation

Actuarial Assumptions
Retivernent Police:

For members hired after March 31, 1999 who retire with less than 25 Years of

Servics:

Age Rate

50-62 5%
63 100%
Otherwise:

Age Rate
50-51 35%
52-54 10%
55-56 30%
57-62 50%

63 100%

Library: 25% at age 55 with 25 years of service; at all other ages {with at [east
15 years of service):

Age Rate
55-59 15%
60-61 25%

62 30%
63-64 15%
65-69 50%

70 100%

Others: 25% at the ezrlier of age 52 with 25 years of service or 30 years of
service; at all other ages (with at least 15 years of service):

Age Rate
<53 5%
54 7%
55 10%
56-59 15%
60-61 25%
62 30%
63-64 15%
65-69 50%
70 100%
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Milliraan Actuarial Valuation

Actuarial Assumptions

Disability Table C-4 of TSA Volume XXXIX, 100% of the 6-monlh rates:
Age Male Female
- 20 0.080% 0.100%
j 30 0.099% 0.140%
40 0.176% 0.276%
3 50 0.540% 0.622%

[ 60 1.477% 1.179%
All disabllities are assumed to bz Service-Connected.

{ Future Retiree Coverage All active and former vested members are assumed lo elect coverage at

retirement.
: Fuiure Dependent Current active members are assumed to elect dependent coverage at retirement
Coverage as fallows. All female spouses are assumed to be 3 years younger than males.
Male Female
Fire 95% 95%
Police 90% 90%
Town 80% 50%

Future Post-65 Coverage All current actives and pre-65 retirees are assumed to continue caverage at age
65.

The tumover and disability assumptions are based on those used by Prudential Financial in their January 1,
2011 valuation of the Township of Bloomfield Retirement Income Plan.
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Milliman Actuarial Yaiuation

Summary of Plan Provisions

This summary is intended only to describe our understanding of the essential features of the benefits that will
be provided to future retirees based on copies of bargaining agreements, applicable sersonnel rules and the
benefits being currently provided to retired members. Al eligibility requirements and benefit amounts shall
be determined in strict accordance with the relevant plan documents. To the extent that this summary does
not accurately reflect the plan provisions, then the resulis of this vaiuation may not be accurate.

Eligibility Fire

Members who retire from active service at age 52 or older, can elect to continue
medical and dental coverage for self and spouse.

Members who terminate before age 52 with 15 or more years of service are
eligible for post-retirement medical and dental beneiits upon the attainment of
age 52.

Normal Retirement for pension purpases is age 52 with 8 years of serice.

Effective with hire date after May 1, 2011, employees shall have their retiree
healthcare provided through a Retirement Health Savings Plan.

Police / Police Command
Hire date prior to April 1, 1999:

Members who retire from active service an or after Normal Retirement, can elect
to canlinue medical and dental coverage for self and spouse.

Members who terminate before Normal Retirement with 25 or more years of
service are eligible for post-retirement medical and dental benefits upon the
attainment of Normal Retirement Date {age 50).

Members who terminate before Normal Retirement with between 15 and 25
years of service are eligible for post-relirement medical and dental benefits upon
the attainment of age 52.

Effective for retirement from active service on or after June 7, 2006, &ligibility for
retiree health insurance is the earlier of age 50 with 25 years of service, or age
52 with 10 years of service, as long as the member has satisfied the minimum
raquirements to retire as defined in the Township defined benefit pension plan.
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Millinian Actuarial Valuation

Eligibility

Summary of Plan Provisions
Police / Police Commant.i
Hire date after March 31, 1999:

Members who relire from aciive service at age 50 or older and with 25 or more
years of service, can elect to continue medical and dental coverage for seif and
spouse.

Members who terminate before age 50, but who have 25 years of service, are
eligible for post-retirement medical and dental benefits upon the attainment of
age 50.

Members who terminate with between 15 and 25 years of service are eligible for
post-retirement medical and dental benefits upon the attainment of age 52,

Effective with hire date after May 1, 2011, employees shall have their retiree
healthcare provided through a Retirement Health Savings Plan.

Town
rlire date pricr to April 1, 1999:

Members who retire from active service at age 55 or older, can elect to continue
medical and dental coverage for self and spouse, as long as the member has
satisfied the minimum requirements to retire as defined in the Township defined
benefit pension plan.

Members who retire from active service at age 52 with 15 years of service, or 30
years of service regardless of age, can elect to continue medical and dental
coverage for self and spouse.

Members who terminate before normal relirement with 15 or more years of
service, are eligible for post-retirement medical and dental benefits upon the
zftainment of normal retirement dale.

MNormal Retirament for Library is age 55 with 8 years of service.

Normal Retirement for Town Others is lhe earlier of age 52 with 8 years of
service, or completion of 30 years of service regardless of age.
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Millirnan Actuarial Valuation

Suminary of Plan Provisions
Eligibility Town
flire daie atter March 31, 7999:

Members who refire on or after normal retirement with 15 or more years of
service, can elect to continue medical and dental coverage for salf and spouse.

Members who terminate before normal retirement with 15 or more years of
service are eligible for post-retirement medical and dental benefits upon the
attainment of normal retirement date,

Effective with hire date after May 1, 2011, employees shall have their reliree
hezlthcare provided through 2 Retirement Health Savings Plan.

Cost Sharing Fire
Hire date prior io April 1, 1969:

An employee who retires from active service at age 52 or older who has satisfied
the minimum requirementis to retire as defined in the Township pesnsion plan
qualifies for posi-retirement health insurance at no cost.

An employee who terminates pricr to Normal Retirement Date with 25 years of
service qualifies for post-retirement health insurance at Normal Retirement at ne

cost.

An employee who lerminates prior to Normal Retirement Date and has between
15 and 25 years of service quelifies for post-retirement health insurance at
Normal Retirement. Retiree’s contributions are based on the following schedule:

Retiree's %
Years of Service of Premium
Less than 15 No Caverage
15 40%
16 36%
17 32%
18 28%
19 24%
20 20%
21 16%
22 12%
23 &%
24 4%
25 0%
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Milliman Actuarial Valuation

Summary of Plan Provisions
Cost Sharing Fire
Hire date aféer March 31, 1999:

An employee who retlires on ar after Normal Retirement with 25 years of service
qualifies for post-ratiramant health insurance at no cost.

An employee who terminates prior to Normal Retirement with 25 years of
Service qualifies for post-retirement health insurance at Normal Retirement 2l no
cost.

An employee who retires on or after Normal Retirement or terminates prior to
Normal Retirement and has between 15 and 25 Years of Service qualifies for
post-retirement health insurance at Normal Retirement. Reliree's contributions
are based on the following schedule:

Retiree's %

Years of Service of Premium
Less than 15 No Coverage

15 40%

16 36%

17 32%

18 28%

19 24%

20 20%

21 16%

22 12%

23 8%

24 4%

25 0%
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Summary of Plan Provisions

Cost Sharing Police / Police Command
Hire date prior to April 1, 1999:
An employee who relires from active service on or after Normal Relirement and
who has satisfied the minimum requirements to retire as defined in the Township
pension plan qualifies for post-retirement heaith insurance at no cost.
An employee who terminates prior to Normal Relirement Date with 25 years of
service qualifies for post-retirement health insurance at Normal Retirement (age
50) at no cost.
An employze who terminztes prior to Normal Retirement Date and has between
15 and 25 years of service qualifies for post-retirement health insurance zt age

52. Retiree’s contributions are based on the following schedule:

Retiree’s %

Years of Service of Premium
Less than 15 No Coverage
15 40%

16 36%

17 32%

18 28%

19 24%

20 20%

21 16%

22 12%

23 8%

24 4%

25 0%

Retiree's contributions for employees who retire on or after July 1, 2009 are the
greater of:
- $100 per year for single ($200 per year for family), and

- The above schedule
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Summary of Plan Provisions
Cosi Sharing Police  Police Comimand
Hirs date aiter March 31, 1999;

An employee who retires directly from the Township at age 50 or clder with 25
years of service qualifies for post-retirament health insurance at no cost.

An employee who terminates prior to age 50 with 25 years of service gualifies for
post-retirement health insurance at age 50 at no cost.

An employee who retires at age 52 or terminates prior to 2ge 52, and who has
between 15 and 25 years of service, qualifies for post-retirement health
insurance at age 52. Reliree's contributions are based on lhe following

schedule:

" Retiree's %

Years of Service of Premium

Less than 15 No Coverage

15 40%

16 36%

17 32%

18 28%

19 24%

20 20%

21 16%

22 12%

23 8%

24 4%

25 0%

Retiree’s contributions for employees whao retire on or after July 1, 2009 are the
greater of:
- $100 per year for single ($200 per year for family), and
- The above schedule
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Summary of Plan Provisions
Cost Sharing Town
Hire date prior to April 1, 1989:

An employee who retires from active service at the earlier of age 55 or 30 years
of service regardless of age, and who has satisfied ihe minimum requirements
to retire as defined in the Township pension plan, cualifies for post-retirement
health insurance at no cost.

An employee who retires from active service between age 52 and 55 with 25
years of service qualifies for post-retirement health insurance zt no cost.

An employee who retires between age 52 and 55 and has between 15 and 25
years of service qualifies for post-retirement health insurance. Retiree's
conlributions are based on the following schedule (contribution will stop when
retiree reaches age 55):

Retiree's %

Years of Service of Premium
Less than 15 No Coverage
15 40%

16 36%

17 32%

18 28%

19 24%

20 20%

21 16%

22 12%

23 8%

24 4%

25 0%
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Summary of Flan Provisions
Cost Sharing Town
Hire date prior to April 1, 199¢:
An employee who terminates prior to Normal Retirement Date with 25 years of
service qualifies for post-retirement hezlth insurance at Normal Retirement 2t no
cost.
An employee who terminates prior to Normal Retirement Date and has between

15 and 25 years of service qualifies for post-retirement health Insurance at
Normal Retirement. Retiree's contributions are based on the following schedule:

Retiree's %
Years of Service of Premium
Less than 15 No Coverage
15 40%
16 36%
17 32%
18 28%
19 24%
20 20%
21 16%
22 12%
23 8%
24 4%
25 0%
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Summary of Plan Provisions
Cost Sharing Town
Hire date after iarch 31, 1999:

An employee wha retires from active service on or after Normal Retirement with
25 years of service quzlifies for post-retirement health insurance at no cost.

An emoloyee who terminates prior to Mormal Retirement with 25 years of service
qualifies for post-retirement health insurance at Normal Retirement at no cost.

An employee who retires on or after Normal Retirement, or terminates prior to
Normal Retirement, and has between 15 and 25 years of service qualifiss for
post-retirement health insurance at Normal Retirement. Retiree’s contributions
are based on the following schedule:

Retireg's %
Yzars of Service of Premium
Less than 15 Na Coveraga
15 40%
16 36%
17 32%
18 28%
19 24%
20 20%
21 16%
22 12%
23 8%
24 4%
25 . 0%
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Summary of Plan Provisions
Disability iFire

An employee who is eligible for early retirement and suffers a service-connected
disability shall receive the same post-retirement health and dental insurance
benefits that available to an employee who retirees on or afier their Normal
‘ Retirement Date. An employee who is not eligible for early retirement and
suffers a service-connected disability shall receive post-retirement health and
dental insurance benefits for 54 months only.

Police / Police Command
: An employee who suffers a service-connected diszbilily shall recsive post-
retirement health benefits for 54 months only. An employee who sufiers a non

service-connected disability shall receive post-retirement health benefits for 30
months only.

Life Insurance Fire / Police: $6,000
Police Command: $8,000

Town: $8,000
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Bloomfield Township Other Post-Employment Bansafits Program
This work product was prapared solely for the Township ‘or the purposes described herain and may not be approgrizte ta use for alher

purpcsas, Miliman does not intend lo tenefit and assumes no duly or llability to olher parlies who receive this work. Milliman
recommands that lhird parties bz alded by their cwn actuary or olher quelified prafessicnal when reviewing the Milliman work product.





